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CENTRAL YORK TEACHERS, DISTRICT  
REACH TENTATIVE AGREEMENT 

 
The Central York School District is pleased to announce that a tentative agreement has 
been reached with the Central York Education Association (CYEA) on the terms of a 
new four (4) year collective bargaining agreement. The previous agreement expired on 
July 1, 2018.  

“The School Board and administration are very pleased to reach an amicable resolution 
to the present contract negotiations,” said Board Vice President Gregory Lewis, who 
served on the Board’s Negotiations Team. “This agreement will help balance the 
District’s goal of attracting and retaining the best teachers while managing our financial 
resources in the most efficient way possible.” 

The average salary increases under the tentative agreement are as follows: 3.0% 
(retroactive to July 1); 3.05; 3.10; and 3.15.  

In exchange for those increases to salary, CYEA agreed to very significant concessions 
with respect to medical benefits, including elimination of the current PPO plan and 
implementation of a qualified high deductible health plan for all teachers effective 
January 1, 2019. 

“This contract is the end result of a collaborative effort between CYEA and the School 
Board to negotiate a fair and equitable professional contract,” said Laura Stine, CYEA 
President. “Concessions were made on all sides, yet we feel this is an amicable 
resolution to the process. It further illustrates our membership’s commitment to the 
community and to our students.”   
 
The plan will include health savings accounts, or HSAs, which will give all eligible 
teachers enrolled in the plan more control over their healthcare choices and costs. This 
will fundamentally change the way the District provides medical benefits to eligible 
teachers. Additionally, the Association agreed to increase the rate of employee 
contribution, including the surcharges on coverage for the working spouses of 
employees that should result in the vast majority of those spouses obtaining coverage 
from their own employers rather than from the District. 

These significant changes to medical benefits enabled the Board to offer salary 
increases which help keep salary schedules at Central York competitive with salaries at 
other districts in the county.   

“We are pleased that we could collaborate with CYEA to reach an agreement that 
recognizes the important contributions of our dedicated teachers while being mindful of 
the Board’s role as financial stewards of the District’s resources,” Lewis said. 
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Other significant changes include increased family illness leave, additional life insurance 
coverage, additional work days for speech language pathologists, and modification of 
the collaboration time language at the K-6 level.   

"CYEA is pleased to have participated in a negotiation process that has led to this newly 
ratified four-year contract,” said Seth Gibson, Chief Negotiator, CYEA. “It should provide the 
members of the bargaining unit with benefits, rights, and salaries that are commensurate 
with their dedication to the education of the students of the Central York School District.” 

The tentative agreement was approved by CYEA on October 9, 2018, and is scheduled 
for action by the Board of School Directors on October 15, 2018.  
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